
Decision Tree for Determination of Task NR

*This information is based on 8:00 to 8:00 shift.

Activity 521 Task NR 
decision for  a split shift

Are employees 
transitioning from 
an 8 hour/10 hour 

shift to 12 hour 
shift?

Weekend or Holiday
(Task NR will not be paid 
on a Saturday, Sunday or 

Holiday).

Does the Day crew 
work 12 hours?

No

Yes

Was the Night crew 
sent home after

being in minimum 
pay status?

Normal shift is 
completed or the 

event is over.

No

Did the Night crew 
report to work at 
their scheduled 

time?

Yes

Yes

Normal 8 hour/10 
hour shift is 

completed or the 
event is over.

No

Task NR can be used to 
fill the remaining 

unworked hours to 
equal an 8 hour or 10 

hour shift up to a 
maximum of 4 hours.

Did the employee 
work a 12 hour 

shift?

Yes

No

Did the employee 
work  until
midnight?

Task NR will not be 
needed once a full 
shift is completed.

Yes

No

Did the employee 
finish their shift 

between Midnight 
and 2 AM?

Yes

Did the employee 
work less than 4 

hours?

Yes

Task NR can be used. The 
employee is credited with 

hours to equal an 8 
hour/10 hour day. They 

will report to work at 
their regularly scheduled 
time the morning of the 

next regular working day.

No

No

Yes

Did the employee 
finish their shift 

between 2 AM  and 
8 AM?

Yes

Task NR will not be 
used. The night crew 
completed a full 12 

hour shift.  

Task NR will be used 
and the employee is 

credited with hours to 
equal an 8 hour/10 

hour work day up to a 
maximum of 6 hours. 
The night shift will not 

return to work the next 
morning.

No
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Task NR will not be used. 
The night crew will return 
to work at their regularly 

scheduled time the 
morning of the next regular 

working day.


